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Children’s Eo.m._wmmm_ Fil-Am employees
fight for fair wages and other job benefits

“It’s time for Filipino health care workers to speak out” - Macrina Cale,

employee

Velma Veloria, (left) former Filipino American Representative to the Washington mnm__o Assembly,

the Coordinator of the United Heaith Care Workers
(SEIU) Local 2028 based in San Diego Is shown with
at the Children’s Hospital San Diego and a member

(UHW) - Service Employees International Union
Macrina Espina Cale, Certified Nursing Assistant
of the SEIU Bargaining Team. (FP Photo)

By AURORA 8. CUDAL

SAN DIEGO, Calif. — In an
impassioned appeal for commu-
nity support, Macrina Espina
Cale, a certified nursing assis-
tant (CNA) for 16 years at the
Children’s Hospital San Diego
called on her Filipino American
counterparts “tounite and speak
with one voice” in their demand
for fair wages, employer paid in-
surance for the employee and de-
pendent children and $20 for
spouse, and staffing that ensur-
esquality care for children at the
Children’s Hospital San Diego.

Cale met with The Filipino
Press to share her story as a
member of the Service Employ-
ees International Union (SEIL)
Local 2028. She was accompa-
nied by SEIU-United Health

Care Workers’ Coordinator,
Velma Veloria. -
Children’s Hospital San Die-

go (CHSD) is an independent,
non-profit hospital that treats
almost 80 percent of San Diego’s
hospitalized children. It’s care-

givers, including nursing agsis-
tants, housekeepers, food serv-
ice workers, clerical employees
and maintenance workers voted
to join SEIU nearly two years -
ago. Rather than recognize it’s
employees’ decision to form a
union, Children’s Hospital ap-
pealed the election decision and
held off bargaining for almost
nine months. Although the work-
ershavenowbeenbargaining for
more than a year, Children’s
Hospital-has not agreed to any
substantial gains and workers
are still without a first contract.
Through bargaining, workers
have made modest proposals for
guaranteed wage increases, af-
fordable health insurance, and a
minimum wage of $9 an hour, so
that Children’s Hospital em-
ployees will be able “to make
both ends meet”,

As a member of the Bargain-
ing Team, Cale represents the
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concerns and interests ofthe 700
CHSD employees who are SEIU
members, 70 of whom are Filipi-
noAmericans. Cale said, “At first,
I was scared to speak up. T just
work hard and do a good job tak-
ingcareofthesick children. Usu-

- ally, Filipinos are sileht. We donot
complain about our low wages.”
“Being a member of the Bar-

gainingteamhaschanged myat-

titude. Now, I speak up in order
to help improve the life of oth-
ers. It is no longer about me.
There are many of us who could
not afford to pay for the medical

insurance of our children. There
are still many CHSD employecs .

who rely on public assistance

programs or who work two jobs

because of low pay”, Cale added.

Cale who ‘hails from Taclo-
ban, Leyte said. “Now that I am
already in this fight, I could no
longer stop fighting so that oth-
ers would have a much better
life. We are setting a standard

for others to follow,” Cale added.

A recent study conducted by
the Center on Policy Initiatives
{CPI) revealed that more than

half of the clerical; service and

maintenance employees at
Children’s Hospital earn less
than a self-sufficiency wage of
$13.20 an hour for a single adult
livings in San Diego County.
Some CHSD employees earn as
little'as $6.89 per hour. CHSD

employees must pay between

$217 and $624 per month for ac-

cess to family health insurance.

Nearly 40% of employees do not
purchase 'health insurance
through Children’s Hospital. As
a'result, one in five employees
rely on public assistance pro-
grams to provide health insur-
ance for themselves. -

However, records show that
Children’s Hospitalis profitable.
After losing money for a few
years, the hospital recovered
witha $1.4 million profitin 2004,
According to its own financial
statements, in 2004 CHSD re-
ported almost $200millioninnet
assets and a $102 million invest-

ment portfolioc. CHSD has re-
ported that the 2005 fiscal year
was the hospital’s best bottom
line since 2000 and best operat-
ing margin since 1997.

Meanwhile, Velma Veloria,
first Filipino American repre-
sentative to the Washington
State Assembly is now in San
Diego to establish the office of
the United Health Care Work-
ers, a uhit of SEIU. .

“There are 140,000 SEIU-
UHW membersin Californiabut
there is no office here in mmw
Diego,” Veloria said.

The presence of Velma <m€-
ria in San Diego would make a
big difference in union organiz-
ing especially among the Iowly
paid Filipino health care work-
ers. An experienced community
activist and social justice advo-
cate, Velma brings to her posi-
tion organizing skills which served
her well as the undefeated Fil-
ipine American representative
to the Washington State Assem-
bly for six consecutive terms.

In a related development, a
demongtration rally is schedul-



